
THE PROBLEM: Under current Sun-
shine Law in Missouri, government bodies 
may close meetings, records, and votes 
relating to contract negotiations until the 
contract is executed or rejected. This lack 
of transparency in negotiations between 
government unions and government 
officials can lead to contractual agreements 
that aren’t in the public’s best interest. 

THE SOLUTION: Open collective 
bargaining.

Open collective bargaining would allow 
the public to attend meetings when gov-
ernment bodies are negotiating collective 
bargaining agreements with unions to 
ensure that tax dollars are being spent wise-
ly. Openness in public affairs empowers 
citizens to hold their government represen-
tatives accountable. The public is directly 
affected by policies set during collective 
bargaining; citizens therefore deserve to 
be present during such meetings. An open 
collective bargaining rule would not prohibit the public agen-
cy from discussing and formulating its bargaining positions 
in executive session.

WHO ELSE DOES IT? Colorado (for public schools 
only), Florida, Georgia, Kansas, Minnesota, Mississippi, 
Montana, Nebraska, Nevada, North Dakota, Tennessee, and 
Texas all require contract negotiations to be open. 
 
THE OPPORTUNITY: A transparent negotiating process 
will enable the public to hold government accountable in its 
dealings with public employee unions and help ensure that 
the agreements reached between the two parties are in the in-
terest of everyone instead of just a select group of employees.  
 
KEY POINTS

•	 Sunshine is the best disinfectant. Transparency 
increases government accountability and prevents 
back-room deals.

OPEN COLLECTIVE 
BARGAINING

•	 Open collective bargaining gives citizens the oppor-
tunity to attend union negotiations with government 
bodies and help ensure that tax dollars are spent 
responsibly.

•	 Missouri’s Sunshine Law does not prevent govern-
ment bodies from closing meetings to the public 
if they relate to a negotiated contract, even though 
there is no compelling reason why negotiations be-
tween a union and a public body need to be held in 
secret.

•	 Government unions can make campaign contribu-
tions and support candidates that they will potential-
ly bargain with after election. This advantage makes it 
especially important that the public be aware of how 
the government and public employee unions interact.

Michael Highsmith

Open Collective Bargaining for 
Government Employee Unions 

Several states already conduct transparent negotiations with public employee unions.
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